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                       Center for Human Rights
                                                                                                    23 April , 2021
INVITATION TO TENDER
CONSULTANCY TO DEVELOP A POLICY BRIEF TITLED “TAKING THE DECENT WORK AGENDA SERIOUSLY IN ETHIOPIA: ISSUES FOR POLICY INTERVENTION”
The Centre for Human Rights, Addis Ababa University (CHR) and the Raoul Wallenberg Institute of Human Rights and Humanitarian Law (RWI) invites you to apply for a consultancy to consultancy to develop a policy brief titled “Taking the Decent Work Agenda Seriously in Ethiopia: Issues for Policy Intervention”. This is a competitive process and suitable candidates shall be sourced through an open call and chosen based on the requirements listed in the terms of reference below. 
[bookmark: _Hlk48812108]The deadline for submitting the application is 02 May 2021, and submissions should be sent by email to Grace Mbogo, RWI Programme Officer (grace.mbogo@rwi.lu.se) with Dureti Abate, CHR Programme Officer (dureti.abate@aau.edu.et ) in copy. Any enquiries regarding the assignment should be sent to the same email addresses. 
Please indicate the title ‘Labour: Policy Brief’ in the subject line of your email.
Yours sincerely,
Grace Mbogo
Programme Officer, 
RWI Regional Office in Nairobi

Annex 1 – Terms of Reference
Annex 2 – Form for Submission of Proposals
Annex 3 – Eligibility and Selection of Proposals


TERMS OF REFERENCE
CONSULTANCY TO DEVELOP A POLICY BRIEF TITLED “TAKING THE DECENT WORK AGENDA SERIOUSLY IN ETHIOPIA: ISSUES FOR POLICY INTERVENTION”
1. BACKGROUND
In November 2017, RWI entered into a cooperation with the Center for Human Rights- Addis Ababa University (CHR-AAU) supporting its Project to Support Human Rights Teaching, Training, Research and Community Engagement (Project STRACE) of CHR, which is financially supported by Swedish Development Agency (Sida) and the Royal Norwegian Embassy in Addis Ababa. A part of this academic cooperation and partnership involves implementing a sub-project on “Policy and Practice Collaboration and Diffusion” under which policy dialogue forums on selected issues will be held. Drawing on its own experience and expertise, as well as such existing in its networks, as regards research and multi-stakeholder engagement, RWI seeks to support CHR in its efforts to promote policy discussion and dialogue in the human rights field and create effective means for doing so.
In this regard, CHR-AAU has organized a high-level policy discussion on “Taking the Decent Work Agenda Seriously in Ethiopia: Issues for Policy Intervention” to be held on the 1st and 2nd April 2021 at Sarem Hotel Addis Ababa Ethiopia involving various stakeholders from the Ministry of Labour and Social Affairs (MOLSA), academia, legal practitioners and policy makers to deliberate on the issues for policy intervention in the field.  Research and policy briefs under the various subthemes of the dialogue will be submitted by selected experts. Proceedings of the dialogue will also be prepared. 
Upon conclusion of the dialogue, CHR seeks to prepare a policy brief based on the dialogue and research briefs to be submitted by experts at the dialogue. As part of the academic cooperation and partnership to support Project STRACE and particularly, the “Policy and Practice Collaboration and Diffusion” sub project, CHR and RWI now seeks an expert to develop a consolidated policy brief.


2. OBJECTIVES OF THE ASSIGNMENT
The objective of this assignment is to develop a policy brief on “Taking the Decent Work Agenda Seriously in Ethiopia: Issues for Policy Intervention” based on outputs from the policy dialogue to be held on 1st and 2nd April 2021.
3. SCOPE OF WORK
Under the overall supervision of CHR-AAU’s Policy and Practice Collaboration and Diffusion Coordinator, RWI’s Ethiopia programme Officer and CHR’s programme Officer in the Bilateral Collaboration, the consultant(s) will do the following: 
· Review proceedings from the policy dialogue on “Taking the Decent Work Agenda Seriously in Ethiopia: Issues for Policy Intervention”  
· Review research briefs and policy briefs submitted by experts at the dialogue 
· Develop a consolidated policy brief on “Taking the Decent Work Agenda Seriously in Ethiopia: Issues for Policy Intervention” based on the proceedings and research/policy briefs reviewed.

4. DELIVERABLES
· A CHR Policy brief on “Taking the Decent Work Agenda Seriously in Ethiopia: Issues for Policy    Intervention” in English and Amharic.
5. TIMELINE 
[bookmark: _Hlk17905593]The assignment will run from 05 May to 16 June 2021. 
	Task
	Date

	DRAFT Policy briefs submission as per guidelines to be issued
	June 2	

	FINAL policy brief submission ( English)
	June 9

	FINAL Amharic Version policy briefs submission 
	June 16





6. APPROACH AND METHODOLOGY 
The development of the policy brief shall be based on outputs of the dialogue but shall take into consideration key issues that may not have been raised during the dialogue (with clear indication as such in draft policy brief).
The policy brief shall be submitted in accordance with a policy brief guideline that will be issued to the consultants. The consultant(s) shall assist CHR and RWI with the analysis of the policy brief.
The brief should be guided by Right Based Approach to the extent possible.
The consultant(s) shall include in their submission, proposals on the methodology and approach for carrying out the assignment. 
7. REPORTING AND COMMUNICATION
The consultant(s) is expected to deliver an inception report highlighting their understanding of the terms of reference, a proposed methodology and work plan for this assignment.
During the course of the performance of this assignment, the consultant(s) shall at all times remain in close contact and consult with CHR and RWI for purposes of communicating the work done and receiving feedback and input on the on-going work. The consultants(s) shall at all times quickly respond and relate to comments made by stakeholders regarding the process and findings of the review. 
English should be the language of all written communication including, e-mails, drafts and final versions of the report. 
8. QUALIFICATIONS OF THE CONSULTANT(S)
a) Advanced university degree (Masters) in law, human rights or relevant social science field ( Preferably PhD);
b)  Expert knowledge on labour affairs, decent work, human rights and labor law
c)  Minimum of at least 7( seven) years of relevant experience including experience in conducting high-level research studies in the field of labour rights and affairs
d) Expertise in developing policy briefs 
e) Thorough understanding and practical /proved experience on Ethiopia’s approach to policy design, research and policy issues.
f) Ability to write well and articulate issues in concise language; and produce high-quality outputs in a timely manner, while understanding and anticipating the evolving needs of the client; 
g) Work independently and produce high-quality outputs; and also work in strong team spirit and collaboration with another expert that may be identified for the task. (a team of consultants with multidisciplinary team is preferable)
h) Excellent written and spoken English and Amharic. 
In the case of a team proposed to carry out the assignment, one person shall be designated to be the team leader, and shall be responsible for all contact, the contract and deliverables. In the submission, it must be made clear which specific expertise/qualification each team member has. The team must exercise reasonable skill, care and diligence in the performance of services and shall carry out responsibilities in accordance with recognized professional standards.
		Annex I

FORM FOR SUBMISSION OF PROPOSALS
CONSULTANCY TO DEVELOP A POLICY BRIEF TITLED “RULE OF LAW, HUMAN RIGHTS, AND DEMOCRATIC ELECTION IN ETHIOPIA”
 [This form could be submitted using the Service Provider’s official letterhead as applicable]


Location
Date

Dear Madam/Sir,
We, the undersigned, hereby offer to render the following services to RWI in conformity with the requirements defined in the IT dated 23 April , 2021 and all of its attachments.
A. Qualifications of the Service Provider

The Service Provider must describe and explain how and why it is the best entity that can deliver the requirements as per the ToR and IT by indicating the following: 

a) Profile – describing the field of expertise and accreditations as relevant
b) Sample of previous work – list of similar services as those required by RWI, indicating description of scope, duration, value, references

B. Proposed Methodology for the Completion of Services
The Service Provider must describe how it will address/deliver the demands of the IT; providing a detailed description of the essential performance characteristics and quality assurance mechanisms that will be put in place, while demonstrating that the proposed methodology will be appropriate to the context of the work.

C. Proposed Schedule of Services
The Service Provider must provide a detailed breakdown of its proposed date schedule for implementing the services required in the IT, in accordance with Section “Time Schedule” and “Reporting and Communication” in the Terms of Reference. 

D. Qualifications of Team 

The Service Provider must provide:
a) Names and qualifications of the contractor. Where a team is proposed, include names and qualifications of members that will perform the services indicating who is Team Leader, who is supporting, etc.
b) CVs demonstrating qualifications for the contractor(s)
c) Written declaration that the Service Provider and any team members have not been, and are not, subject to any international sanctions or restrictive measures with which RWI is required to comply according to Swedish law
d) Written declaration that the Service Provider and all team members are not, and have not been, in any of the situations listed in point 5 of the Eligibility Criteria in Annex 3
e) Written declaration that the Service Provider is available for the entire duration of the contract

E. Fee Breakdown by Team Member  

	Description of Team Member
	Fee per Unit of Time
	Total Period of Engagement
	Total Rate

	a.  Expert 1
	
	
	

	TOTAL
	
	
	


Name and Signature of the Service Provider’s Authorized Person
Designation
Date
Annex II
		Annex II

ELIGIBILITY AND SELECTION OF PROPOSALS
CONSULTANCY TO DEVELOP A POLICY BRIEF TITLED “RULE OF LAW, HUMAN RIGHTS, AND DEMOCRATIC ELECTION IN ETHIOPIA”
All proposals submitted will be examined and evaluated by representatives of both CHR and RWI, and assessed according to the following steps and criteria:
If the examination of a proposal or other relevant information received reveals that the proposal does not meet the eligibility criteria (see below), the proposal will be rejected on this sole basis.
The proposals that pass this check will be further evaluated on their quality, including the capacity of the service provider. They will be evaluated using the evaluation criteria in the evaluation grid below.
There are two types of evaluation criteria: selection and award criteria. The selection criteria evaluate the service providers' capacity and are used to verify that they have the professional competencies and qualifications required to successfully implement the assignment. Proposals that do not meet a stated minimum standard in this respect will be rejected on this basis. All criteria, including the selection criteria, are then considered as award criteria, which evaluate the quality of the proposals in relation to the objectives and priorities set forth in the Terms of Reference.
The contract award will be considered on the basis of the most economically advantageous proposal according to the best price-quality ratio, whereby the weighting for price is 25% and for quality 75%. As to price, the lowest bid gets 25 points. The other bids get 25 points reduced with the same percentage as the offered price exceeds the lowest bid, i.e. an offer that is 50% more expensive than the lowest bid gets 12.5 points.
Quality will be assessed in accordance with the quality criteria in the evaluation grid below, which in turn will be divided between the different quality criteria based on their importance in view of points that can be obtained for each criterion.
I. Eligibility Criteria

1) Proposal in accordance with requirements of Terms of Reference (annex 1) and Form for Submission of Proposals (annex 2), submitted by 02 May 2021.

2) Service Provider and all team members have not been, and are not, subject to any international sanctions or restrictive measures with which RWI is required to comply according to Swedish law.

3) Service Provider available for the entire duration of the contract.

4) RWI only partners with suppliers that respect and comply with all relevant and applicable human rights as well as ethical business, social responsibility, health, safety, environmental, employment and fiscal regulations. Any known violations in this respect, or inability to provide appropriate evidence, if and as requested, shall disqualify a service provider from (taking part in) the procurement process.

5) In addition, a service provider shall also be excluded from taking part in the procurement process if:
a) it is bankrupt, subject to insolvency or winding-up procedures, where its assets are being administered by a liquidator or by a court, where it is in an arrangement with creditors, where its business activities are suspended, or where it is in any analogous situation arising from a similar procedure provided for under national laws or regulations;
b) it has been established by a final judgment or a final administrative decision that the service provider is guilty of grave professional misconduct by having violated applicable laws or regulations or ethical standards of the profession to which the supplier belongs, or by having engaged in any wrongful conduct which has an impact on its professional credibility where such conduct denotes a wrongful intent or gross negligence, including, in particular, any of the following:
i) fraudulently or negligently misrepresenting information required for the verification of the absence of grounds for exclusion or the fulfillment of selection criteria or in the performance of a contract;
ii) entering into agreement with other economic operators with the aim of distorting competition;
iii) violating intellectual property rights;
iv) attempting to influence the decision-making process during the procurement; or
v) attempting to obtain confidential information that may confer upon it undue advantages in the procurement process.
c) it has been established by a final judgment or a final administrative decision that the service provider is in breach of its obligations relating to the payment of taxes or social security contributions in accordance with the applicable law;
d) it has been established by a final judgment that the service provider, or persons having powers of representation or decision-making control over it, is guilty of any of the following: fraud; corruption; involvement in a criminal organization; money laundering; terrorist financing; child labour (or any other forms of trafficking in human beings); or any other illegal activity detrimental to RWI’s interests;
e) the service provider has shown significant deficiencies in complying with main obligations in the performance of a contract financed by RWI or any donor to RWI, which has led to the early termination of a legal commitment or to the application of liquidated damages or other contractual penalties or which has been discovered following checks and audits or investigations.









II. Evaluation grid regarding quality
The evaluation grid is divided into Sections and subsections. Each subsection will be given a score between 1 and 5 as follows: 1 = very poor; 2 = poor; 3 = adequate; 4 = good; 5 = very good.
	Section
	Maximum Score

	1. Capacity (Selection Criteria)
	40

	1.1. Does the service provider have relevant educational qualifications including an advanced degree in relevant field for labor affairs and labor law in the area of human rights or social science? 
	5 x 2*

	1.2. Does the service provider have demonstrable experience in conducting high-level research studies in the field of labour rights and affairs and in developing policy briefs?
	5 x 2*

	1.3 Does the service provider have a thorough understanding and demonstrable experience on Ethiopia’s approach to policy design, research and policy issues?
	5

	1.4. Does the service provider have demonstrable experience working with or in higher education institutions or academic (research) centres?
	5 

	1.5 Is the service provider knowledgeable in labour rights and affairs in the Ethiopian context?
	5 

	1.6. Does the service provider have demonstrable experience and fluency in writing English? 
	5

	2. Understanding of Terms of Reference
	10

	2.1. Does the service provider demonstrate a good understanding of the requirements of the assignment, as described in the Terms of Reference?
	5 x 2*

	3. Relevance of the proposal
	15

	3.1. Does the proposal adequately respond to the objectives and priorities as outlined in the Terms of Reference towards achievement of expected results?
	5

	3.2. Does the proposal reflect an understanding of the context in which this assignment is to be carried out?
	5

	3.3. Does the proposal contain particular added-value elements (e.g. innovation, best practices)?
	5

	4. Implementation approach
	10

	4.1. Is the plan for implementing the assignment clear and feasible? Is the timeline realistic?
	5

	4.2. Is the organisation of the work clear and purposeful?
	5

	Maximum total score
	75


*this score is multiplied by 2 because of its importance
[bookmark: _GoBack]If the total score for Section 1 (capacity) is less than 15 points (not considering any multiplication of points), the application will be rejected. If the score for at least one of the subsections under Section 1 is 1 (not considering any multiplication of points), the application will also be rejected.
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